[image: JD 5TB:_CURRENT:MUL1031 Talent and Acquisition Advert and Social Media Posts:Investment 2020 School Leaver Programme 2019 Word Document Header Image.jpg]



We do this for our customers and clients. We also believe it’s just as important to invest in our employees’ future too.

Our Investment20/20 school leaver programme will give you 12 months of experience in our company that will help you to grow your knowledge of the world of work, gain work experience within a professional environment and improve your understanding of our industry.

Moving from school to the world of work is a unique experience. It is one we understand. It is one we support. Our school leaver programme will see you learn as you earn, giving you access to qualifications, a structured training programme and a network of new colleagues. 

You may not have any work experience or investments experience. You don’t need it for this programme. Our focus is on finding those with the right attitude and values who are willing to learn. This programme is a great opportunity for school and college leavers to kick start their career in the industry. 

Life is good when we can be ourselves. It’s the energy that makes us a 
world-class team. 


	Will you join us on this journey?



	What can you expect from the programme?




· 12 month placement in a team learning about what they do and being given real responsibilities;
· Access to see first-hand that Asset management is an exciting and dynamic industry with many different career options, including those you may not expect, like marketing, technology or sales;
· Supportive line manager as well as having a buddy and a mentor;
· A tailored development programme to help you build your skills and knowledge;
· Support to gain a professional qualification such as Foundation or Modern apprenticeship;
· Opportunities to develop a network with your colleagues and trainees working in other companies within the industry;
· You can join our award winning Young Person’s Development Network for support and development, access to volunteering opportunities and social activities;
· Have access to study and volunteer leave, in addition to your annual leave allowance;
· A salary above the living wage and competitive benefits; 

· Opportunities available in both London and Edinburgh.



	What are the skills and characteristics that we look for?



This is a development programme for school leavers so we don’t expect you to have lots of experience and knowledge of the industry. We do expect candidates to have built some skills that can transfer to our industry:

· Good communication skills;
· Ability to work as part of a team and collaborate with others
· Flexibility and adaptability;
· Highly motivated and determined;
· Interests and experiences outside of your studies e.g. volunteering, sports, extracurricular activities;
· Commitment to continual training and development (learning ability and application agility). 
There are no minimum education requirement for this role – what counts is your enthusiasm, a can-do attitude and a curiosity to learn and be the best you can be.
We have a total of 20 opportunities available across the following business streams:

· Investments – Edinburgh and London (6 vacancies)
· Distribution – Edinburgh and London (3 vacancies)
· Marketing – Edinburgh (2 vacancies)
· Communications – Edinburgh (1 vacancy)
· [bookmark: _GoBack]Technology – Edinburgh (1 vacancy)
· Operations – Edinburgh (3 vacancies) 
· Internal Audit – Edinburgh (1 vacancy)
· Risk and Compliance - Edinburgh and London (2 vacancies)

	How to apply?



If you are interested in this opportunity, the online application can be completed by accessing the Standard Life Aberdeen Early Careers website. To apply please complete the application form and attach your CV. 

	What is the recruitment process?



The recruitment process will be four stages:
· Application & CV: Submit your application early, as we will accept applications on a first come basis and close the vacancy once applications are full;
· Game Based Assessment: candidates that progress to the next stage will be invited to complete a game based assessment during July 2019 which can be completed on Android/iOS;
· Telephonic interview;
· Assessment Centre: the final stage of our recruitment process will be an assessment centre hosted in our offices in August 2019 that will give you the opportunity to meet our colleagues;
· Successful candidates will join the programme in September 2019.

For more information about this opportunity please contact entrylevel.recruitment@aberdeen-asset.com.

To find out more about Standard Life Aberdeen visit our website https://www.standardlifeaberdeen.com/

We have a long-term commitment to building inclusive workplaces; we value diversity in our workforce and welcome enquiries from everyone.
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